Act (1987) to provide employment services to homeless veterans. The Next Step Center has since contacted over 3,000 homeless veterans and placed nearly 1,500 in competitive employment. The center offers community outreach, job training, referrals to drug and alcohol rehabilitation centers, vocational counseling, job placement, transitional housing, and follow-up services.
A critical component of the center is vocational assessment. On being admitted to the program, each client is interviewed by a vocational rehabilitation counselor on issues relating to health, family structure, criminal background, and vocational factors such as education, military training, reasons for leaving previous jobs, and past job performance. In addition, clients go through a full day of psychometric assessment, which includes an aptitude test, the General Aptitude Test Battery (GATB; U.S. Department of Labor, 1982) ; an interest inventory, the USES Interest Inventory (U.S. Department of Labor, 1981) ; a personality inventory, the Edwards Personal Preference Schedule (Edwards, 1981) ; and, since 1991, the CBI. The demographic information on homeless veterans was collected from the veteran's registration form and the answer sheet of the CBI; information regarding career attitudes, however, was obtained solely from the CBI.
Test Instrument
The CBI, which was developed by Stanford University education and psychology professor John Krumboltz (1991) (Rosenheck, 1991 (Bean, 1987) . Most of the sample (66.4%) reported being homeless from 1 to 12 months, and 24.5% stated they were homeless for over a year. Mounting research suggests a direct and negative correlation between length of homelessness and employability (Wenzel, 1992) . The vast majority of the population reported having substance abuse problems (78.9%), and 18.8% of this population reported having psychiatric, medical, or PTSD problems (though at the time of testing they were generally clear of such health-related issues). National data on homeless individuals suggest similar trends. A large percentage (67.1%) of the overall homeless population suffer from substance abuse problems, and 31.2% suffer from psychiatric problems (Ropers & Boyer, 1982) . These issues often are compounded by criminal histories. Of the VA sample, 58.3% had a prior criminal record, and 25.4% had charges pending, were on probation, or on parole at the time of their intake to the Next Step Center; these results are congruent with other studies on homeless veterans (Seidner, 1990 (Rosenheck & Koegel, 1993; Wenzel, 1993) .
Many of these results may also apply to homeless men in general, not only to veterans. Virtually all available research suggests that, although there are minor differences between homeless veterans and non-veterans in terms of race and education (Bean, 1987; Rosenheck, 1994) , neither group differs significantly with regard to such issues as residential instability, current social functioning, physical health, mental illness, or substance abuse (Rosenheck, 1991; Rosenheck & Koegel, 1993) .
Results
The means for each group on each of the CBI scales are presented in Table 1 . A Kruskall-Wallis one-way analysis of variance (ANOVA) was used to test for differences among the VA sample, the employed norm group, and the unemployed norm group. The Kruskall-Wallis ANOVA measures the statistical probability that all the differences among the groups are due to chance; to adjust for the number of comparisons performed, a probability of less than .001 was considered as indicating a statistically significant difference. The Kruskall-Wallis ANOVA indicated no significant differences on 12 of the scales (3, 4, 5, 6, 8, 10, 13, 17, 20, 21, 22 , and 24; see Table 2 for item descriptions) and significant differences on 12 others (2, 7, 9, 11, 12, 14, 15, 16, 18, 19, 23, and Table 4 for list and description of scales). In the other two instances where the Kruskall-Wallis ANOVA indicated a significant difference among the groups, the Mann-Whitney test showed that the VA group differed from the Employed Norm group, but not from the Unemployed Norm group (see Table 5 for list and description of scales).
Discussion
There are some significant, and perhaps surprising, similarities among this study's three samples. For example, the results on Scale 5, Achievement (see Table 2 ), suggest that homeless veterans are as highly interested in Table 4 ). The conviction that experts are required to best determine a career choice (Scale 11; see Table 4 ) and that certain prescribed steps must be followed in any career choice or change (Scale 15; see Table 4 ). The beliefs expressed by the homeless veterans on these three scales would seemingly enhance their chances of getting a job.
On two of the scales, Scale 23, which measures one's willingness to negotiate work changes, and Scale 25, which measures the belief that effort and success are related, the VA group and the Unemployed Norm group did not differ from each other, but both differed from the Employed Norm group (see Table 5 ). This suggests that lack of employment is the major factor accounting for the VA sample's relatively low scores here, rather than other factors such as educational level or homelessness per se. (Rosenthal, 1994, p. 
